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POLICY ON REMUNERATION OF DIRECTORS, KEY MANAGERIAL 

PERSONNEL AND OTHER EMPLOYEES OF SCILAL 

 

1.  INTRODUCTION:  

 

This Pol icy shal l  deal  wi th remunerat ion of Di rectors ,  Key Managerial  

Personnel (KMP) and other employees of  Shipping Corporat ion of  India 

Land and Assets Limi ted (“SCILAL”)  in terms of Schedule I I  Part  D  Para 

A of the SEBI (L ist ing Obl igat ions and Disclosure Requirements)  

Regulat ions,  2015.  

 

2.  POLICY:   

 

A.  Remuneration of Directors:   

 

( i )   Remuneration of Whole Time Directors :   

The salary and/or a l lowances of the Whole Time Directors are decided 

by the President  of  India on their  appointment.  

 

( i i )    Remuneration of Independent Directors:   

Independent Directors are appointed by the P resident of  India on the 

recommendat ion of  Department of  Publ ic Enterpr ises.  The remunerat ion 

to Independent Directors is paid by way of s i t t ing fee for at tending 

Board of Directors meet ing and Committees meet ings thereof .  The 

si t t ing fee is being paid to Independent Directors wi t h in the cei l ing l imi t  

prescr ibed under Sect ion 197 (5) read wi th Rule 4 of  the Companies 

(Appointment and Remunerat ion of  Managerial  Personnel )  Rules,  2014.  

Independent Directors shal l  not be el ig ib le to get stock opt ions and 

shal l  a lso be not el ig ib le to part ic ipate in any share based payment 

schemes of  the Company.  
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( i i i )  Remuneration of Government Nominee Directors :   

No remunerat ion ei ther by way of salary/al lowances or s i t t ing fee shal l  

be paid to a Government  Nominee Director represent ing Ministry o f  

Ports ,  Shipping & Waterways  (MoPSW). 

 

B.  Remuneration of Other KMP:  

The salary and/or al lowances of other KMP’s wi l l  be paid as per the 

Scale of  Pay/  Pol icy of  SCILAL.  

 

C.  Remuneration of employees :  

Shipping Corporat ion of India  Land and Assets  Limi ted (SCILAL) is a   

Government Company wi thin the meaning of Sect ion 2 (45) of  the 

Companies Act ,  2013. SCILAL is a “Schedule C”  CPSE operat ing under 

Ministry of  Ports ,  Shipping & Waterways, the remunerat ion and other 

benef i ts of  the employees of  the Company are f ixed/decided by the 

Department of  Publ ic Enterpr ises (DPE).  

 

D.  AMENDMENT:   

( i )  Any subsequent not i f icat ion,  c i rcular ,  guidel ines or  amendments 

under SEBI LODR, Regulat ions 2015 and other appl icable laws, 

as may be issued f rom t ime to t ime shal l  be mutat is mutandis 

appl icable wi thout any fur ther modi f icat ion or amendment in th is  

pol icy.  

 

( i i )  Any subsequent not i f icat ion,  c i rcular ,  guidel ines or  amendments 

in the fo l lowing may forthwi th be implemented by the Company 

and subsequent changes in th is pol icy shal l  be carr ied out wi th  

approval  form Chairman & Managing Di rector of  SCILAL and be 

communicated on the relevant plat form:  

 

  The SEBI(List ing Obl igat ions & Disclosures Requirements)  

Regulat ions,2015,  
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  The Companies Act ,  2013  

  Any other statutory or   regulatory law 

 

Provided the Board and Nominat ion and Remunerat ion 

Commit tee are kept in formed about the said amendment at  the 

f i rs t  Board Meet ing held af ter such amendment.  In case of  any 

change/  amendment in appl icable  statutes/  regulat ions, the 

Pol icy shal l  stand revised to the  extent  thereto.  

 

( i i i )  Subject to the approval  of  Board of  Di rectors,  the Nominat ion 

and Remunerat ion Commit tee may amend the Pol icy for the 

changes other than ment ioned under the point  D ( i )  above, i f  

required,  to ascerta in i ts appropr iateness as per the needs of  

the Company. The Pol icy may be amended by passing a 

resolut ion at a Meet ing of the Nominat ion and Remunerat ion 

Commit tee.   

 

E.  LIMITATION  

In the event of  any conf l ic t  between the provis ions of th is  Pol icy and 

SEBI List ing Regulat ions/ Companies Act,  2013 or any other s tatutory 

enactments,  ru les, then, the provis ions SEBI List ing Regulat ions /  

Companies Act ,  2013 or other statutory enactments,  ru les, as the case 

may be shal l  prevai l  over th is Pol icy and shal l  be adhered to  

accordingly by al l  concerned.  

 

 

 

*****  
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Schedule of amendments in the Policy 

 

Version 
No 

Financial 
Year 

Changes/Comments Approved by Date of Approval 

1 2023-24 Initially adopted Board of Directors 12-02-2024 

2 2025-26 Amendment Board of Directors 06-08-2025 

 


